ISSUE PAPER* I L AEYIA 22 4

ol A=A 12Dk
a=R29D}?

10 4SS

HOAEYAQ} L EAIO] 22

Arore AARAA Y HEY, AN w5 5 AEHA Q47 2L L
278 ANH A%} $HH A7) FAFL & 5 Yk & ARQTT}
e Anags 244 Ao, A% W eI Zgo] e Lo} 7}
2 93S 128 AT o= AL HlTA AT QA F LR ATfelt). =
& ARreg Al AAAS D i B A il gk gaAlolE o
F2 = 5t Ao dEA k. B3] 7|Ad) BHAs =0 YA, 71E
AR i §97 Sof] gEINE 1 9jFo] B8 2okt Aoa
Zlolo} A ). o) s Hok Aeke] AFHES 0|7 i o] LA 2o
stofciatm olaicat Ao thopst 2Bz A $40] TR Yol LERS] A7) JgkS Frhe
HegraoEind us o] THAHA, 22 A Swo|Ae] ARAEA Tjo] thgt BAo]

=M AL Sl

2 geld gtk OECDY ¥ ¢170] w2l ARAEeAL Mo Aot
HHAQ] Ao BRA G nlAH, o) 23} F7} B AAA 9
| 2ERAL A2 S710F AT E24 A3 olofd

o

P HIHsHA| o] RofA]= A=




5 FEBRUARY 2025 | vol. 442

Holg & A7 ZA ol olo ujet W7t A AE 4 ok a4 T S 53 oS
B3} TS AL A =] 7| & st} 1% FAIE sN2stA st vl8-S A7tetal HAA
A 7L A A9 47% AEE= ANAT BA o] QTS F|ME 4 ik AAE OECD(Q017)9] &
T2 AARZAY|LE 283} Bt So] 149 & HiNo| f2d JRAEHAS 25t A
ERRRCEES= S e A% Z2aWe| B2 (RO Hrf 454
A% 7Fs3 AR AFe QaiME A%E w59 o gots 5 At AAA oSS 9 4 9l
D33 Qiehe Q14 o] SAtEHA, AN A7} 1 3HtE® T3 Goetzel 52 AR QLS 7
gro] Z70] A TEL} 24E o] T & AEFA B Q45 T FHEHA Y
o] "rh= 44 A% Ustth. 53] OECDE & 2 Z2 300 198 & A &8 ujnict ¢k 3929
EP A fejol 2o ZHe w3k 25 30 Qg2 ok 4 ok siglth. ol JRAE
o] AztE] A L AT} A-AL FHBATL 9 Y AE Sjdshd Autel o8] NS Y 4
o A-sitt L5AE & Akl Beshs o Atk= AL n|3ict2 o3t A A= 3t
T EAL o AES B REAEY oS A A AEE A HE ANEAE SHANE F
23t Harter(2016) 5] 970l w2 29 L3tk & 4
B2 & 4B AEHAE a3H 02 s} o|2fgt o] F-&2 OECDE ArdF7F AolA 1%
£ AL o|Ago| ¥, AN o E Mg Y u& I BAE F31517] Qs AAY sHoEA AE
H| &5 A7she 43| Yrt® A e T2 A, A% AHLAlE, 2
2l A% 73l 2L P vl Yl HrArE
ROAEYA B210] HHIH i} HAE o2 Hehe AL LA /U
A7t ol gt 229 AT o WL A
olefgt JAgT B &I} olgolE ARAE  ololg JeINE US> FRsiTh 58] ARAEY
Fact BE A G AYT AR A A5 MAHOE ddats AL kEAEY Fo
A itk ARAEF AL HAH FANAZL BAE o A%, S BT B £ Qe Y &

AP £ o|glols AFHQ =M 718 7

(1) OECD (2014). Economic Survey of the United States 2014.

(2) BJPsychOpen. 2016 Jan; 2(1): 18-24.

() Mental health at work, WHO. https://www.who.int/teams/mental-health-and-substance-use/promotion-
prevention/mental-health-in-the-workplace

(4] Takino, S. (2020). Policy frameworks for promoting health and well-being at work.

(5) Harter, J. K., et al. (2016). “The Relationship Between Employee Engagement and Organizational Performance:
A Review of the Evidence.” Business and Professional Communication Quarterly.

(6) OECD. (2017). Health at a Glance 2017: OECD Indicators.

(7) Goetzel, R. Z,, et al. (2014). “Do Worksite Health Promotion (Wellness) Programs Work?” Annual Review of Public

Health.
(8) Takino, S. (2020). Policy frameworks for promoting health and well-being at work.



